


fromer Council of Wales Member has written on my behalf with the
same result. Lastly several fellow professionals have written on
my behalf, again with the same brief negative reply, or none at
all. 'l‘here is therefore a clear pattern of aocreltive and sterile
authoritarianism, a pattern which "has been independently
unearthed by CAFAS in its first two reports.

In the meantime I have risen in open competition to
the rank of full professor with tenure in the United States,
after being asked to leave Swansea in 1986 when the second year
of my Pilcher Senior Fellowship was not awarded, ostensibly due
to lack of funds. There were, however, funds available-for. my
first year, so this is hardly credible. I have served abroad with
distinction for approximately eight years, at IBM Kingston, New
York; 2Zurich, Cornell, and North Carolina. My total of
publications now amounts to about 450, with many honours, awards,
distinctions, and so forth. These are well Xknown to the
University of Wales through my numerous reguests for employment,
or more accurately, reguests for -elementary recognition as a
scholar.

Despite this, I continue to be told second or third
hand that I will never be "given a job" (as_if I had notearned
onel!) by the University of Wales. I have been informed verbally
and in wiriting to this effect by Prof. W. J. Orville-Thomas, for
example. The reason given verbally over the telephone this year
by Prof. Orville-Thomas was that I had "told the truth". Mr J.
H. Jones, a former member of the Council of Wales, was informed
verbally by Prof. Dutton of Swansea that I would never be given
a job in the University. Mr Jones, a J.P. of 26 years’ standing,
recently verbally informed my wife and myself of this approach,
which took place, appropriately enough, in a toilet. In an
"interview" which transpired in 1986 between Profs. Dutton, Gray-
Morgan and myself, I was left in no doubt that I would not be
employed at Swansea on a tenured basis. This interview occurred
after I had made an enquiry to my then MP, Mr. Alan Williams,
concerning the failure of Swansea to carry out the terms fof a
Covenant I had arranged with the late Prof. Armando Dias Tavares
from a University in Rio de Janeiro, Brazil. I obtained a grant
from the Nuffield Foundation to cover the costs of setting up
this Covenant, which was signed by both sides in the presence of
representatives of the British Council. The Principal, Prof.
Clerkson, had signed it in the presence of these British Council
officials, who were invited to Swansea for the occasion, but
thereafter NONE OF ITS TERMS WERE CARRIED OUT. One of these
included setting up a Chair of Portuguese at Swansea. Mr. Alan
Williams wrote on my behalf to Sir John Burgh, the then Director
of the BC, to ask why a Covenant had been signed and then
"forgotten", and was untruthfully told by Prof. Dutton that Prof.
Dias Tavares "was ill". This was the only "reason" ever given for
the total failure of Swansea even to attempt to carry out the
terms of the Covenant it had just signed. Alan Williams forwarded
to me from the House of Commons a copy of this letter from Dutton
containing the claim of "illness". I was thereafter effectively
dismissed from my position as Pilcher Senior Fellow apparently
on the grounds that I had written to an MP on Departmental
notepaper. Effective dismissal took place in the usual way by
allowing my term contract to run out. During my year (1985 to
1986) as PSF I produced some thirty research papers, more than
the rest of the physics department COMBINED. I was dismissed



irrespective of the standard of my work, and was obliged to leave
for a one year post at IBM in the United States.

I therefore request that the terms of this Covenant
be carried out by Swansea; because .Prof. Clerkson signed the
agreement but did not -implement it.

It is fair to ask : "How ARE jobs "given" in the
University of Wales?" Is there an objective assessment procedure
based on merit of candidature? In my experience upwards of 60%
of the tenured positions at chemistry at Aberystwyth were not
advertised during my time there (a total of fifteen years). Dr.
C. B. Monk, a retired reader with fifty years of service to
Aberystwyth calculates that of the eight or so Chairs in
chemistry at Aberystwyth from inception to closure, SIX were
awarded to former students of the SAME Department. Therefore open
competition by advertisement, and meritocratic appointment
appears to have been rare. On the other hand, "professional
candidates"™ such as myself have run up a world record for
rejection without a reason EVER being given on the basis of
comparitive excellence or merit.

The recent reports by CAFAS, furthermore, have
disclosed numerous, seriously worrying, defficiencies in
standards at Swansea and what is in my opinion brutal, systematic
harrassment of an innocent employee at Aberystwyth. This is a
true but "leaden echo®™ (in the words of the poet Gerard Manley
Hopkins) of my own experience and that of many others. Therefore
I am applying direct to your Office for a suitable position at
Swansea on the grounds of excellence of scholarship, as evidenced
in my CV. I am also applying directly to you because you have the
executive power of appointment to a suitable position, in my case
a simple research fellowship on a small but adeguate salary, and
in an attempt to right years of injustice and arbitrary
exclusion, coupled with years of systematic harrassment.

According to the Freedom of Information Act I am
allowed to be shown copies of all material on file about me at
Swansea, and would be grateful if this could be forwarded to the
above address. I am a UK Citizen and A US Permanent Resident
Alien. Thank you very much in anticipation. It may have been
justifiable to reject my applitations on one or two occasions,
but not on numerous occasions over many years, this would be just
too much of a coincidence to be based on meritocracy. After all,
the guantity and guality of my output EXCEEDS the vast majority
of contemporaries inside the University of Wales. This record
does NOT constitute grounds for rejection of candidature on any
logical basis known to mankind.

I look forward to your reply, and am prepared to work
with you in a fresh start. I offer you my best wishes as
Principal, even though I was also a candidate, and have suffered
the numerous rejections aforementioned, harrassment,
unemployment, and effective exile from Wales. All this apparently
for offending one man many years ago.

¥Yr Eiddoch yn Gywir,
Sincerely Yours,

(Dr. M. W. Evans, Professor of Physics, University of North
Carolina). .



